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PREAMBLE

THIS AGREEMENT, made this l{ day of ;;Lm,;ui 202‘%& by and
between the CITY OF GARFIELD, & body politic and corporété of the
State of New Jersey, hereinafter referred to as the "Employer,” and
the POLICEMEN's BENEVOLENT ASSOCIATION, LOCAL 46, hereinafter
referred to as the "PBAY;

WHEREAS, the.Employer and the PBA recognize that it will be to
the benefit of both to promote mutual understanding and foster a
harmonious relationship between the parties to the end that
continuous and efficient service will be rendered to and by both
parties;

NOW, THEREFORE, it is agreed as follows: /ﬂfﬂ/
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EMPLOYEES' BASIC RIGHUS

Pursuant to Chapter 303, public Laws, 1968, the Employer
hereby agrees that every Employeé shall have the right freely to
organize, join and support the PBA and its affiliates for the
purpose of engaging in collective negotiations and other concerted
activities for mutual aid and protection. As a body exercising
governmental power under the Laws of the State of New Jersey, the
Employer undertakes and agrees that it shall not directly or‘
indirectly discouragé or deprive or coerce any Employee in the
enjoyment of any rights conferred by Chapter 303, public Laws 1968,
or other Laws of New Jersey oI the Constitution of New Jersey and
of the United States.

The Employer further agrees that it shall not discriminate
against any Employee with respect to hours, wages or any terms Or
conditions of employment by reason of his membership in the PBA and
its affiliates, his participation in any activities of the PBAvand
its affiliates, collective negotiations with the Employer, or. his
institution of any grievance, complaint or proceeding under this
Agreement or otherwise with respect to any terms Or conditions of

employment, as prescribed by the statutes of the State of New

Jersey.



EXCLUSIVITY OF ASSOCIALION REPRESENTATION

The Employer agrees that it will not enter into any contract
or memorandum of agreement with anyone but the recognized
Association (PBA Local 46) with regard to the categories of

personnel covered by the said Memorandum of Agreement during the

term of this Agreement: = ., - ’M\,
(o (‘,""‘\



DUES - CHECK OFF

Upon presentation to the Employer of a dues check off card
signed by individual Employees, the Employer will deduct from such
Employees' periodic salaries the amount set forth on said dues
check off authorization card.

Thereafter, the Employer will, as soon as practicable forward
a check in the amount of all dues withheld for this purpose to the
PBA representative entitled to receive same.

The said PBA representative shall be appointed by resolution

of the PBA and certified to the Employer by the PBA.

O X e %%/b/
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EXISTING LAW

The provisions of this Agreement shall be subject to and

subordinate to, and shall not annul or modify existing applicable

provisions of State or Federal Laws.
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ASSOCIATION RECOGNITIv.

The Employer recognizes PBA Local 46 as the exclusive
bargaining representative for the purpose of collective
negotiations with respect to all negotiable items of employment of
all Employees employed by the Employer's Police Department except
those Employees specifically excluded herein.

No Employee shall be compelled to join the Association but
shall have the option to voluntarily join said Association.

The term "Police Officer" or "Employee" as used herein shall
be defined to include the plural as well as theAsingular, and to

include females as well as males. . /QJL,
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ASSOCIATION REPRESENTA+IVES

A. The Employer recognizes the right of the Association to
designate representatives and alternates for the enforcement of
this Agreement. .

B. The Association shall furnish the Employer, in writing,
the names of the representatives and the alternates and notify the
Employer of any changes.

C. The authority of the representatives and alternates so
designated by the Association shall be limited to, and shall not
exceed, the following duties and activities:

(1) The investigation and presentation of grievances in
accordance with the provisions of the collective bargaining
Agreement.

(2) The transmission of such messages and information which
shall originate with, and are authorized by the Association or its
officers.

The designated Association representatives shall be granted
time with pay during working hours to attend all meetings and

conferences on collective negotiations with Employer officials.
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MAINTENANCE OF WORK Ox sRATIONS

A. The parties agree that there shall be no lockouts, strikes,
work stoppages, Jjob actions, Or slowdowns during the 1life of the
Agreement. No officer or representative of the Association shall
authorize, instigate, or condone such activity.

B. It is understood that violation of the provisions of this
Article may subject any Employee participating in or condoning such
activity to disciplinary action by the Employer. Such a
disciplinary action may include termination of employment, or any
other appropriate lesser form of discipline, subject to applicable
provisions of state statute and other applicable provisions of this
Agreement.

C. The PBA and the City agree to the creation of a “Law
Enforcement Public Service Committee” which is intended to meet
regularly, not less than semi-annually, for the purpose of
considering and discussing improved public safety and service.
There shall be an egual numper of representatives of both the
public employer and the PBA on said committee and said
repiesentatives shall meet at such times and locations as are
mutually convenient. Said committeé shall issue é written report

not less than once per year to both the Mayor and Council and the

PBA. The proceedings of said committee are non-binding on the
parties. The committee shall focus on the overall efficiency and
delivery of public safety and service. . . jngL/



PRESERVATION OF RIGH1.

The Employer hereby retains and reserves unto itself all
powers, rights, authority, duties and responsibilities conferred
upon and vested in it prior to the signing of this Agreement by the
Laws and Constitution of the State of New Jersey and of the United
States, including, but without limiting the generality of the
foregoing, the following rights:

(a) To the executive management and administrative control of
the Employer Government and its properties and facilities and the
activities of its Employees;

(b) To hire all Employees, and subject to the provisions of
law, to determine their qualifications and conditions for continued
employment or assignment and to promote and transfer Employees;

(c) To suspend, promote, demote, transfer, assign, reassign,
discharge, or take any other disciplinary action for good and just
cause according to law.

Nothing contained herein shall be construed tO deny or
restrict the Employee of its rights, responsibilities, and
authority, under R.S. 11, 40 and 402, or any other national, state,
county or other applicable laws.

The Employer agreeé that all benefits, terms and conditions
of employment relating to the status of Employees, which benefits,
terms and conditions of employment are not specifically set forth
in this Memorandum of Agreement, shall be maintained at not less
than the highest standards in effect at the time of the
commencement of this Memorandum of Agreement.

Notwithstanding other provisions of this Agreement, the

: f o
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parties expressly agrev that all terms and condita .S of employment
may be the subject of good faith negotiations between the parties.

Unless a contrary intent is expressed in this Memorandum of
Agreement, all existing benefits, rights, duties, obligations and
conditions of employment applicable to any Employee pursuant to any
rules, regulations, instruction, directive, memorandum, pradtice,
statute or otherwise shall not be limited, restricted, impaired,
removed or abolished.

The parties agree that during the term of this Agreement, they
shall meet periodically in 2 good faith attempt to resolve such
additional issues as may arise.

If agreement is reached between the parties as to any
such additional issues, the, and in that event, any such agreed
upon language shall become part of this Agreement upon the

execution of same, duly signed by the Association President and the

appropriate Employer representative. ,
U /ﬁ/{’
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DEPARTMENTAL INVESTIGA.iONS

In all cases where an Officer, the subject of an
investigation, is expressly threatened with disciplinary action or
suspension resulting from his performance or performance in the
line of duty, he shall upon being so advised, have the right to
consult with counsel or anyone else prior to being questioned
provided that the interrogation is not unduly delayed. In such
case the interrogation may not be postponed beyond 10:00 A.M. of
the day following notification of the interrogation.

Under no circumstance shall the Employer offer or direct the
taking of a polygraph or voice print examination for any Employee
covered by this Agreement.

The rights provided for herein are intended to prevent the
Officer to be interrogated £from being subject to disciplinary
actions by reason of his failure to answer questions until his
right to consultation herein provided for has been afforded,
provided consultation is requested. This provision is not intended

nor shall be invoked to frustrate the every day operation of the

Police Department. e /ﬁ“ﬂ/
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DATA FOR FUTURE BARGA.ING

The Employer agrees to make available to the Association all
relevant data the Association may require to bargain collectively.

The relevant data noted above shall include but shall not be
limited to such items as salaries and benefits enjoyed by other
Employee groups, the cost of various insurance and other programs,
information concerning overtime worked by Employees, the total
number of sick leave days utilized by Employees, the total number
of injuries on duty, the total length of time lost as a result of

¥

injuries on duty and other data of a similar nature.

C/A«J’
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SALARIES

The base annual salaries of all Employees covered by this
Agreement shall be set forth in Appendix "A".

An additional pay step shall be paid to Employees who have
completed twenty (20) years of service. This additional pay step
will be a base increase equal to one-half (%) the difference
between the Employee's then current base rate of pay and the base
rate of pay for the next higher rank. A Sergeant, upon completion
of twenty (20) years of service, would therefore receive the pay of
Sergeant plus a base increase of one-half (%) the difference
between the Sergeant's base rate and Lieutenant's base rate. This
provision shall be applicable to all ranks.

The base annual salaries of all Employees covered by this
Agreement shall, along with all other economic items, be deemed
retroactive to January, 2008 unless otherwise specified and any
monies due Employees by virtue of this clause shall be paid as soon
after the execution of this Agreemenﬁ as practicable,

Pay checks shall be issued on a weekly basis.

C/\\%
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WORK DAY, WORK WEEK AN, OVERTIME

A. The normal work day tour shall be eight (8) hours, which
shall include within the eight (8) hour span, 2a meal period of
thirty (30) minutes and two (2) coffee breaks of fifteen (15)
minutes each.

B. The normal work day shall be based upon the utilization
of a three (3) sgquad system which shall function for eight (8)
hours for each squad during a twenty-four (24) hour day.

C. Work in excess of the Employee's basic work week or tour
for a day is overtime.

overtime shall be paid by the following rules: It shall be
paid either as paid overtime compensation (time and one-half) or
compensatory time.

Compensatory time shall be computed at the rate of time and
one-half.

The Employee shall have the discretion as to whether overtime
shall be paid overtime compensation or compensatory time'and shall
exercise such discretion either immediately pefore working such
overtime or immediately after completing the working of such
overtime and shall notify his commanding officer in writing of his
decision, subject to the needs of the Department.

An Employee may accumulate no more than ninety-six (96) hours
of overtime to be banked as compensatory time which is equivalent
to sixty-four (64) hours at straight time.

For all hours in excess of ninety-six (96) hours of overtime
pay the Employee shall receive only paid overtime compensation.

Tf the Employee chooses paid overtime compensatlon that

e N
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choice, once made, may not be altered.

If the Employee chooses compensatory time, that choice may be
altered at the sole option of the Employee under the following
conditions:

(a) The request for conversion is made in the calendar
year during which the compensatory time was earned.

(b) The request for conversion must be received by the
commanding officer no later than the day following the normal pay
day to insure inclusion within the next two (2) pay periods.

Any compensatory time not utilized by the Employee during the
calendar year shall be paid to him pursuant to the paid overtime
compensation provision of this Agreement.

D. Employees in the bargaining unit shall work one of the
following work schedules: The Non-Uniformed Work Chart or the

Uniformed Division Work Chart (also referred to as the Patrol

Division Work Chart). The work charts are described generally as
follows:
1. The Non-Uniformed Work Chart is a 5-2, 5-2, 5-2, 5-

3 schedule where the employee works five days in a
row, and is off for twO days as regular days off
(R.D.O.) etc. This work chart is altered on an
individual basis to allow use of the 14 contract
holidays. A selection of the use of a holiday day
may add to the number of days off on any individual
employee's work chart. The selection of these
holidays is a matter of administrative scheduled
under the direction of the police chief pursuant to
page 30 of this agreement.‘ Separate compensation,
at page 30 of the contract, provides that each
employee receives additional pay for 14 holidays in
excess of their regular salary. Except as set
forth in this paragraph, payment of holiday
compensation shall not change. Those employees on
the Non-Uniformed Work Chart shall be entitled to
two (2) additional days off per year.

2. The Uniformed Division Work Chart (also referred to
as the Ppatrol Division Work Chart) shall be as

15 giaxqﬂ~%~/giéL/
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follows: The Uniformed Division Work C. rt will be
a 5-2, 5-3 chart where the employee works five
consecutive 1like shifts and then has two regular
days off and then works five consecutive like
shifts and has three regular days off, and so on as
a cycle. This work chart includes the holidays
selected by employees o the Non-Uniformed Work
Chart so that no additional days off are received
by employees for holidays since they are already
included. Holiday compensation as is provided in

this contract shall continue.

E. The Pistol Team Captain shall be assigned to the range

for a full eight hour day tour of duty on the Monday shooting days.

Said days shall be part of the Pistol Team Captain's regular tour

of duty provided said Employee is scheduled fo

r duty that day and

no overtime is incurred. S /awﬁ/
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AN
T ',/'?\ -

16



HOURLY RATE

To compute the base hourly rate of an Employee for overtime or
other purposes, the Employee's yearly base salary, his annual
longevity payment and his educational benefits shall be added

/\
N?

together and then divided by 2080 hours. /[I’/\/
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COURT TIME

Court time, as referred to in this Article, shall consist of
all time, excluding regular tours of duty, during which any
Employee covered under this Agreement shall be required to attend
a Municipal Court, County Court, Superior Court, Grand Jury
proceeding, Or other Courts Or Administrative Bodies in connection
with his duties as a Garfield Police officer.

Whenever an Employee coveréd by the contract is required to
attend any court or administrative proceeding (including but not
jimited to Superior Court actions, Grand Jury proceedings,
Municipal Court appearances, Administrative Agency hearings,
Garfield City Administrative proceedings, etc.) and where such
appearance arises out of the police Officer's duty or arises out of
the Employee's status as a law enforcement Employee then each such
appearance shall be compensated at the overtime rate (time and
one-half) with a minimum guarantee of two hours compensation at the
overtime rate.

when an Employee covered under this Agreement shall Dbe
required to travel to and from any of the courts oOT administrative
bodies as notéd in this Article;, such travel time shall be
considered and included in the computation of the amount of
overtime to which the Employee is entitled, provided, however, that
such travel time shall be computed between the Employer's police

headquarters and the pertinent court OT administrative body.
- REARY

-
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IN-SERVICE TRAINING

Section I.

Each member of the Department with two (2) or more years
service will be scheduled to attend at least two (2) in-service
training courses of his choice, which choice shall be subject to
Department approval during the calendar year. The Departmental
approval shall not be used to defeat the purpose of this clause,
which is to have each Employee attend the specified number of
training courses. The choices shall be made from a list which
shall be supplied by the Police Department.

Section 2.

Each member of the Department attending school pursuant to
Section 1 above, shall be reimbursed for expenses at the rate of
Ten ($10.00) Dollars per day. The basic training program is
excluded from the coverage of this section.

Section 3.

The Employer agrees to compensate all Employees covered by
this Agreement at time and one-half rate for attending

departmentally required training courses on their own tlme

(’\\ —
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RECALL

Any Employee who is called Dback to work after having
completed his regularly scheduled shift shall be compensated at
time and one-half the straight time hourly rate of pay with a

minimum guarantee of two (2) hours work or pay in lieu thereof.

/?"L’(} WA
S Wiay
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PRIORITY FOR OVERTIME

Overtime for regularly scheduled shifts and details will be
offered to regular full time Employees of the Department first £rom
the preceding shift in an order of preference based upon 2 rotating
seniority roster. I1f no Employees call pe found from the preceding
shift who can work the overtime, then the overtime shall next be
offered to other regular Employees in the Patrol Division in order
of seniority.

There may pe certain situations in which the Department,
because of special skills oxr other attributes of a gmrticular
officer, determines that it is in the Dbest interests of the
Employer to bypass an Employee oY Employees on the seniority list.

The purpose of this section is toO equalize overtime among
Employees and same shall not be defeated by the Employer's
selection of special persons for special details as set forth
herein.

While this Agreement conteﬁplates the possibilities noted in
second paragraph above, it islagreed and understood that such
bypassed Employee or Employees must pecome next on the list for the
purposes of the overtime roster.

Such overtime will be of fered to persons other than full time
Employees only if it has first been refused by each member on the
seniority roster aforementioned except in cases of emergency

situations such as departmental mobilization. JMK/
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With regard to wnat 1is commonly known as n__nool or special
| details," it is agreed that the Employer will attempt to obtain
full time Employees of the police Department to work said details
and will make an officer of such details to the regular full time
Employees on the basis of the rotating seniority roster when such
work is controlled through the Police Department.

It will be the obligation of the Employee to set up their own
roster for school or special details.

At the commencement of each tour of duty, all vacant positions
caused by any reason on the projected work chart shall be filled
(including but not limited to vacancies due to injury, illness,
etc.) with a bargaining unit Employee of equal rank. ' If no.person
of equal rank can be found to work the extra duty, then an Employee
of the next closest rank shall pe used and shall be paid a rate
equal to their next highest rank.

Irrespective of the above, it shall be the prerogative of the
Employer to £ill a vacant position when at least one other superior

officer is working on any given tour of duty. (Arbitration

1/17/83) . " A \ M/
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SHIFT CHANGES

rees that it will not jndiscriminately adjust

The Employer ag

shifts of individuals so as to avoid overtime payment to Employees

covefed by this Agreement. N
i _
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LONGEVITY

In addition to all wages and other benefits, such Employee
shall be entitled to a longevity payment as set forth in Appendix
"B".

The said payments for longevity shall be paid on a weekly

basis to the Employees entitled to same. / ;
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UNIFORM & EQUIPMENT

If the Employer decides to change the uniform or any part
thereof, it shall provide to each Employee, free of charge, any
such changed items.

An Employee's uniform or personal equipment which are required
py him in his capacity as a Police Officer, which may be damaged as
a result of a single episode during the course of his employment,
shail be replaced at the expense of the Employer, except where such
damage is caused by the negligence of the Employee.

If an Employee of the Department alleges that a motor vehicle
assigned for use is unsafe due to standard mechanical failure, then
the vehicle will be inspected by the City Mechanic or person
designated by the Employer pefore its use. If City Mechanic or
other person is not available to inspect said vehicle, then another
vehicle will be assigned to the Emplovyee, provided that the head of
the Department determines that said vehicle is defective due to
standard mechanical failure. Tf the officer continues to maintain
that said vehicle is unsafe and if no vehicle is available to the
officer so assigned, then the Superior Officer or Department Head
shall call in the City Mechanilc or another mechanic to inspect the
vehicle and the decision of the city Mechanic will be final. If
the City Mechanic or mechanic determines the vehicle to be
defective for use due to standard mechanical failure then the
vehicle shall be inspected by a state of New Jersey Motor Vehicle
Inspection Station, whose decision as to its safety‘shall be final.

i } )
‘ “o i
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EDUCATION INCENTIVE

In addition to all other wages and benefits provided in this
Agreement, each Employee shall be entitled to an additional
payment, if the Employee is qualified for same, pursuant to the
qualifications and 1imitations as set forth in Appendix "C".

¢ U 58 o
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VACATIONS

The vacation allowance shall be as set forth in this Agreement
in Appendix "D".

When in any calendar year, the vacation or any part thereof is
not granted by reason of pressure of police activity, such vacation
periods not granted shall accumulate and shall be granted during
the next succeeding year pursuant to the Civil Service Statutes.

If an Employee is on vacation and becomes sufficiently ill so
as to require in-patient hospitalization, he may have such period
of illness and post héspital recuperation period charged against
sick leave at his option upon proof of hospitalization and a
physician's certificate.

No Employee who is on vacation shall be recalled except in a
case of the full mobilization of the Department by the Chief of
Police to meet a clear and present danger confronting the Employer.

Vacations may be taken in three (3) segments.

If an official holiday occurs during an Employee's authorized
vacation, he will be entitled to an additional vacation in lieu of
the holiday.

Vacations may be taken from January 2 through and including
December 15 of each year.

Vacations shall be selected on a rotating seniprity basis
which shall be established by the Department. Once an Employee
selects five (5) or more consecutive days of vacation under thié
clause, the next senior man shall make his selection, and so on,
until the seniority list is exhausted, at which timg the process

P
27 o N, #
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shall be continued.

Vacations will henceforth, pursuant to the above paragraph of
the Agreement, rotate on a seniority basis, for both the superior
officers and patrolmen, independent of each other. Except with the
approval of the Chief, the effect of such rotating vacations shall
result in no more than one superior officer and one patrolman
exercising vacation during the same time period for each tour of
duty. The selection of vacation time shall be made by the
patrolmen and the superior officer independent of each other and
shall, therefore, result in patrolmen having access to the same
vacation time independent of the superior officers. (Arbitration

e

1/17/83) . TR
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HOLIDAYS

All Employees covered by this Agreement shall be entitled to
and will receive fourteen (14) paid holidays per year which shall
entitle each Employee to have time off with pay on fourteen (14)
working days.

The holidays noted herein shall be as set forth in Appendix
“EY.

In addition to the annual salaries and other benefits set
forth in this Agreement, each Employee shall be paid an additional
day's pay for each holiday enumerated in this Agreement.

To the extent possible, the choice of which day each Employee
shall be off duty pursuant to this section shall be determined by
a rotating seniority schedule which shall be administered in the
same fashion as the vacation roster; for the purpose of this
clause, the senior Employee shall select one (1) day as his first
choice of a holiday and so on until the process has been completed.

Tn addition to the regular paid holidays heretofore set forth,
the Employees covered under this Agreement shall be entitled to
such further paid holidays as may be declared from time to time by
thé President or Congress of the United States, the Governor of the
State of New Jersey or any and all additional holidays declared by
the governing body herein. However, the Employee shall not be
entitled to both an additional day off and an additional day's pay.

The entire holiday benefit for all Employees shall be paid on
a folded in basis and paid along with regular pay and used for all

calculation purposes. S /Zﬁkf
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SICK LEAVE

2ll Employees covered by this Agreement shall be granted sick
leave with pay as set forth in Appendix "“F".

gick leave with pay is hereby defined to mean a necessary
absence from duty due to illness, injury or exposure to contagious
disease and may include absence due to illness in the immediate
family of the Employee or necessary attendance upon a member of the
immediate family. In cases where there is a family guarantine then
the Employee shall submit a doctor's note certifying his fitness to
return to work.

Upon retirement each Employee shall receive, at his sole
option, either a percentage of his accumulated sick leave or three
(3) calendar months of terminal leave with full pay and benefits.
In the event that a percentage of available sick leave is elected
by the Employee then the percentage to be used shall be two (2%)
percent for each year of service with a minimum percentage of
thirty (30%) percent and a maximum of sixty (60%) percent. The
percentage of available sick leave may be taken, at the Employee's
option, as either terminal leave or in lump sum payment. If lump
sum payment for available sick leave is elected then the Employee
shall so notify the City Manager in writing by November first of

the year next preceding the year of retirement.

C e
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WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers a
work-connected injury oT disability, the Employer shall continue
such Employee at full pay, during the continuance of such
Employee's inability to work, for a period of up to one (1) year.
During this period of time, all temporary disébility benefits
accruing under the provisions of the Workers' Compensation Act
shall be'paid over to the Employer.

The Employee shall be required to present evidence by a
certificate of a responsible physician that he is unable €O work
and, the Employer may reasonably require the said Employee toO
present such certificates from time to time.

In the event the Employee contends that he is entitled to a
period of disability beyond the period established by the treating
physician, or a physician employed by the Employer or by its
insurance carrier, then, and in that event, the burden shall be
uponn the Employee to establish such additional period of disability
by obtaining a judgment in the Division of Workers' Compensation
or, by the final decision of the last reviewing Court shall be
binding upon the parties.

For the purpose of this Article, injury or illness incurred
while the Employee is acting in any Employer authorized activity,
shall be considered in the line of duty.

In the event a dispute arises as to whether an absence shall
be computed or designated as sick leave or as an injury or duty,

the parties agree to be bound by the decision of an appropriate

e .
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Workers' Compensation judgment, oI, if there is an appeal
therefrom, the final decision of the last reviewing court.

An injury on duty requiring time off for treatment,
recuperation or rehabilitation shall not be construed as sick leave
or sick leave occasion under the terms of the sick leave policy
heretofore agreed upon between the parties.

¢ Ay
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PERSONAL LEAVE

Each Employee shall have three (3) personal leave days per
year. For the purposes of this clause, an Employee shall not be
required to advise his superior of the reason for the personal
leave days.

Except in cases of emergency. Employees shall give the Chief
of Police three (3) days notice of their intention to take a
personal day and must receive approval from the Chief of Police to
insure that the Employer has adequate personnel 6n hand to perform
all necessary functions.

A denial of an application for personal time under this
séction by the Chief shall only be made for sufficient cause and
any such denial may become the subject of a grievance procedure
under this Agreement.

Personal.leave time under this Article shall be granted to
units of not less than one (1) day for each occasion.

If an Employee requests to use personal leave during the year
when the personal leave is provided and such request is denied,
then such unused personal leave time as may exist shall be carried
over into the next calendar year.

Each Employee shall use his best efforts to request and use at

least two (2) of his annual personal leave days by December first

of the calendar year. e qg\(} lUJL
N
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BEREAVEMENT LEAVE

DIl Y e A e e

All permanent full time Employees covered by this Agreement
shall be entitled to three (3) days leave with pay upon the death
of a member of his immediate family within the State of New Jersey
and up to five (5) days leave if outside the state.

Immediate family shall include spouse, children, parents,
brothers, sistefs, grandparents of Employee or spouse.

such funeral leave shall not be charged against the Employee's
vacation or sick leave.

Any extension of absence under this Article, however, may be
at the Employee's optiomn, and with the consent of the Department
Head, be charged against available vacation time or be taken
without pay for a reasonable period, subject to the approval of the
Chief of Police.

In the case of unusual circumstances not specifically covered
in this Article, funeral leave may be granted or extended at the

discretion of the Chief of Police and with the consent of the City

Manager. <oy 0 }éﬁﬂ/
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LEAVE OF ABSENCE

All permanent full time Employees covered by this Agreement
may be granted a leave of absence without pay for a period not to
exceed one hundred twenty (120) days. |

The Employee shall submit in writing all facts bearing on the
request to the Chief of police or his designated representative who
shall append his recommendations and forward the reguest to the
governing body. The governing body shall consider each case on its
merits and without establishing a precedenp. The Employer will not
unreasonably deny an Employee's request for a leave of absence.

This leave 1is subject to rénewal for reasons of personal
illness, disability or other reasous deemed proper and approved by
the Employer. It shall be granted only when the Employee has used
his accumulated sick and vacation leave in the case of illness or
his vacation leave if leave without pay is requested for reasons
other than illness.

At the expiration of such leave, the Employee shall be
returned to the position from which he is on leave and will receive
as the date of his return all benefits he would have received had
he not taken the leave. His benefits accumulation is tolled during
any leave of absence.

Seniority shall be retained during all leaves.

Y
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MEDICAL, COVERAGE

a) The Employer will provide and pay for Blue Cross, Blue
Shield, Rider J. and Major Medical insurance for Employees covered
by this Agreement and their families. All plans shall be the best
possible plans offered by the respective insurance companies.

The Employer shall provide, at the Employer's sole cost and
expense, a full family prescription plan. Said full family
prescription plan shall provide a One ($1.00) Dollar Employee
co-payment [the Employee shall not be caused to pay more than One
($1.00) Dollar for any single prescription] and said plan shall
cover the Employee and family. Effective November 1, 2009, the
Employer shall have the option of implementing a prescription co-
payment schedule of Five Dollars ($5.00) for generic prescriptions
and Ten Dollars ($10.00) for brand name prescriptions.

The City will reimburse all active Employees for the cost of
eye care examinations and/or prescription ophthalmic goods, up to
a maximum of Two Hundred Dollars ($200.00) per year. This benefit
does not apply to retirees and is not cumulative from year to year.
Any request for payment under this provision shall bé accompanied
by a paid receipt for the examination and/of goods.

The Employer reserves the right to change carriers so long as
equivalent coverage Or sSuperior coverage is provided.

All increases in premiums shall be borne entirely by the

Employer.
R) Medical Benefits for Retirees - Continuation of medical
benefits (Blue Cross, Blue Shield, Major Medical, etc.) for

o
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retirees who leave the Police Department with a w«enty-five (25)
year pension retirement (as defined by the New Jersey Pension
Statutes) or a work incurred disability retirement (as defined by
the New Jersey Pension statutes) effective upon the date of the
arbitrator's award.
The following stipulations shall apply:
(1) The Employee must have served twenty-£five (25) years
of service or be on a disability retirement as defined by
the New Jersey Statutes.
(2) The coverage 1is 1imited to the Employee and the
Empioyee's spouse.
(3) If the Employee is eligible under another medical
penefit program, then the City of Garfield would not be
required to duplicate penefits. In such instances where
there is a duplication there shall be no obligation on
the City of Garfieid to provide medical coverages to the
retiree under this clause.

(4) The City shall have the right to request an annual

certification of No. 3 above. oot ,
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INSURANCE

Section 1.

The Employer will continue to provide existing insurance
coverage to Employees covered under this Agreement, protecting them
from civil suits arising out of the performance of their duties
including but not >limited to the following: False arrest,
malicious prosecution, libel, slander, defamation of character,
viélation of the right of privacy, inpvasion of the right of
privileged occupancy and the invasion of civil rights.

Section 2.

False Arrest Insurance, etc. - In the event of a civil action

against any Employee for conduct arising in, or out of, the course
of his employment, the city shall pay any advefse judgment, save
harmless and protect such Employee £rom any financial loss
resulting therefrom. Each Employee shall also be covered by a
minimum policy of Three Hundred Thousand ($300,000.00) Dollars in
insurance holding him harmless for all actions arising in or out of
the course of his employment including actions for false arrest,
excessive force and the like. The provision of First Aid, whether

on or off duty, is considered law enforcement activity and is

e

covered by this Article. o l\f'} /éﬂ/L
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1.IFE INSURANCE

at its own cost and expense and

The Employer will provide,

a life insuramnce policy in the face

without cost to the Employee,

($2,000.00) Dollars per Employee, with a

amount df Two Thousand

double indemnity provision. -
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BULLETIN BOARD

The Employer will supply one (1) pulletin board for the use of
the Association to be placed in conspicuous location.

The bulletin board shall be for the use of the Association for
the posting of notices and bulletins pertaining to Association
business and activities or matters dealing with the welfare of
Employees.

No matter may be posted without receiving permission of the
officially ‘designated Association representative.

Any bulletins deemed detrimental to the operation of the
Department may be rejected for posting by the Chief of Police.

However, approval for posting shall not be unreasonably

withheld 0
. (.- , L)
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CEREMONIAL ACTIVITIES

In the event a police Officer in another Department in the
cstate of New Jersey is killed in line of duty, the Employer shall
provide at ljeast one (1) uniformed on duty police Officer of the
Department to participate in funeral services for the said deceased
officer subject to availability of manpower. There shall be no
limitation on attendance at such ceremonies by off duty officers.

subject to the availability of same, the Employer will permit
a Department police vehicle to be utilized by the members in the
funeral service.

pPolice Officers participating in such funeral service shall
not be entitled to any compensation during the time in which they

are participating in said funeral services unless otherwise agreed

to by the Chief of police. C TN /6¢%D
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PERSONNEL FILES

A separate personal history £file shall be established and
maintained for each Employee covered by this Agreement; personal
history files are confidential records and shall be maintained in
the office of the Chief of Police.

any member of the Police Department may by appointment review
his personal file put this appointment for review must be made
through the Chief of Police or his designated representative.

Whenever a written complaint coﬁcerning an officer or his
actions is to be placed in his personnel file, a copy shall be made
available to him and he shall be given the opportunity te rebut it
if he so deeires, and he shall be permitted to place said rebuttal
in his file.

All personal history files will be carefully maintained and

safequarded permanently, and nothing placed in any file shall be

| d therefrom. oy r
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MILITARY LEAVE

Military leave for Employees training or serving with the

nited States will be

National Guard or the Armed Forces of the U

laws applying to such cases.

R Yo

granted in accordance with the
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PENSION

The Employer shall provide pension and retirement benefits to
Employees covered by this Agreement pursuant to provisions of the
statutes and the laws of the State of New Jersey.

The Employer will pay to the appropriate Police Retirement
Fund all amounts which the Fund will accept on account of any
payments made tO Employees pursuant to this Agreement.

Tt is agreed that in the event that the parties have 2 dispute
as to whether a payment should or should not be made to the
appropriate police retirement fund, then, and’ in that event,
resolution of the said dispute shall be made by the appropriate

fund and the parties to this Agreement agree to be bound thereby.



GRIEVANCE PROCEDURE

To provide for the expeditious and mutually satisfactory
settlement of grievance arising with respect tO complaints
occurring under this Agreement, the following procedures shall be
used.

For the purposes of this Agreement, the term ngrievance" means
any complaint, difference or dispute between the Employer and any
Employee or a gJroup of Employees with respect to the
interpretation, application or violation.of policies, agreements or
administrative decisions effecting them, or an? violation of the
provisions of this Agreement.

The procedure for settlement of grievances shall be as

follows:

(a) STEP ONE - In the event that any Employee covered by this
agreement has a grievance within four (4) working days of the
occurrence of the event being grieved, the Employee shall discuss
it informally with his immediate supervisor. The supervisor shall
decide the grievance within two (2) working days after the

grievance is presented to him.

(b) STEP TWO - If no satisfactory resolution of the grievance
is reached at Step One, then within two (2) working days the
grievance shall be presented in writing to the Captain in charge of
the unit to which the grievant is assigned. The Captain shall

render a decision within five (5) working days after the grievance

( A {L, & ( PR
C e e /7
J
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was presented to him.

(c) STEP THREE - If no satisfactory resolution of the

grievance 1s reached at Step Two, then within two (2) working days
the grievance shall be presented in writing to the Chief of
police. The Chief shall render a decision within five (5) working
days after the grievance was first presented toO him. In the
absence of the Chief, the grievance shall be presented to the

captain in charge of the Department for determination.

(d) STEP FOUR - If the Association wishes to appeal the
decision of the Chief of police (or the Captain in charge if the
Chief is absent), it shall be presented in writing to the Garfield
Ccity Manager oOT his delegated representative, within five (5)
working days. This presentatidn shall include copies of all
previous correspondence relating to the matter in dispute. The
Employer's governing body or its delegated representative may give
the Association the opportunity to pe heard and will give his
decision in writiﬁg within ten (10) working days of receipt of the

written grievance.

{(¢) ARBITRATION -

(1) If no satisfactory resolution of the grievance is reached
at Step Four, then within five k5) working days, the grievance
shall be referred to the Public Employment Relations Commission for
the selection of an arbitrator, pursuant to the rules of said

Agency. The decision of the arbitrator shall be final and binding
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upon the parties. The expense of such arbitration shall be borne
equally by the parties. The parties specifically reserve their
rights to go to court following such an arbitration award and to
move to Vacate or confirm said arbitration award pursuant to the

rules of Court.

(2) The Arbitrator shall have no authority to add to or

subtract from the Agreement.

(3) It is agreed betweel the parties that no arbitration
hearing shall be held until after the expiration of at least thirty
(30) days after the decision rendered by the Employer's governing
pody or 1its representative on the grievance. Further, it is the
intent of the parties that no matter in dispute rhat is subject to
the review and/or the decision of the Civil Service Commission of
the State of New Jersey may be submitted toO arbitration. The
parties therein direct the arbitrator not tO accept or to decide

any matter in dispute that ig subject to civil Service Commission

review and decision.

(4) No Employee covered by this Agreement may have the right

to process his own grievance without his representative.

(5) The time 1limits expressed herein shall be strictly
adhered to. If any grievance has not been initiated within the
rime limits specified, then the grievance shall be deemed to have
been abandoned. 1f any grievance is not processed to the neﬁt

succeeding step in the Grievance Procedure within the time limits

R .
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prescribed, then the disposition of the grievance at the last
preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or

contract the time limits provided for processing the grievance at

any step in the Grievance Procedure. ,
ah :‘. ( %V b
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SAVINGS CLAUSE

1t is understood and agreed that if any portion of this
Agreement or the application of this Agreement to any person or

circumstances shall not pe affected thereby.
If any such provisions are soO invalid, the Employer and the

Association will meet for the purpose of negotiating changes made

necessary by applicable law. A l;
AW
e



OFF DUTY POLICE ACTION

Since all Police Officers are presumed to bé subject to duty
twenty-four (24) hours per day, the parties agree to the following:

Any action taken by a member of the force on his time off,
which would have been taken by an officer on active duty if present
or available, shall be considered police action, and the Employee
shall have all of the rights and benefits concerning such action as
if he were then on active duty.

Recognizing that the Employer and its residents benefit from
the additional protection afforded them by armed off duty Police
Officers, and further recognizing the weighty responsibility and
hazards confronting such armed off duty Police Oofficers, the
Employer agrees to pay such Employees an additional sum of One

(61.00) Dollar per year which shall be deemed paid as a part of the

Employee's base annual wage. o k'(l
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AMENDMENT OF LAW

any provision of this Agreement requiring state legislative

action to permit its implementation by amendment of law shall not

pe effective until the appropriate state podies have acted.
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TRAVELING EXPENSES

Any Police officer shall be paid for transportation, if not
provided, while attending any peolice academy or other in-gervice
training institutions or while on any official assignment when an
official car is not available or provided. In such cases he shall

be paid at the then current rate per mile as established by the

IRS. I
C o« ‘\/“’S
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RETURN FROM AUTHORIZEL LEAVES OF ABSENCE WITHOUT «AY

Employees returning from authorized leaves of absence without
pay. as set forth in this Agreement shall be restored to their
original classification at the appropriate rate of pay, with no
loss of seniority or other Employee <rights, privileges, or
benefits, provided, however, that sick leave and longevity credits

shall not accrue with the exception of those on military leave.

oou 722
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YEARLY CALENDAR

Except as otherwise modified by this Agreement, the present
calendar and scheduling procedures are to remain in full force and
effect pursuant to present practices.

The calendar showing the yearly schedule and assignments shall
be posted at a conspicuous ljocation and available for review by

Employees no later than January 15, of each year.

.
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REPLACEMENTS

A. No full time Employee covered by this Agreement shali be
replaced by any non-police, part time or other personnel.

B. No post presently filled by a full time Employee covered
by this Agreement shall be covered by any non-police, part time or
other personnel. The Employer may use civilians as an assistant to
police for clerical duties.

C. The PBA and the City of Garfield agree to the limited use
of “parking enforcement officers” for the specific and limited use
of enforcement of the carfield City alternate side street parking
ordinance (City Ordinance NO. 2221), for enforcement of violations
of the Garfield City Ordinance overnight resident parking
violations (City Ordinance No. 2218), time parking violations (City

ordinance No. 1873), including fire hydrants; crosswalk and bus

stop parking violations.
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MATERNITY LEAVE

Female Police Officers shall advise the Employer of a
pregnancy . The rights of a female Police officer shall include but
not be limited to the following provisions:

1. The female Police Officer shall be permitted to work
her normal duties SO long as such work is permitted by a
doctor's note. The doctor shall be a physician of the
female Police Officer's own choosing.

2. In addition to the other provisions of this
Article, the female Police Officer shall be permitted to
use accumulated sick time, compensatory time off and any
other accumulated time benefits which she may have dﬁr;;g
the period of her pregnancy and the period following
childbirth. |

3. Tn addition an Employee with one (1) year oOr moIe of
service shall be granted, on thirty (30) days notice,
maternity leave without pay, for up to twelve (12) months
duration and shall be returned €O work without 1loss of
seniority or benefits provided she rotifies the Chief of
Police no later than after six (6) months of leave that
she intends to return.

4. The female Police Officer shall at all times be kept

at full benefits and shall be considered as on active

duty for all compensation purposes.

5. Upon return to active duty status, the female Police
officer shall be placed in the same posit%on which she
N
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held before departing for maternity stm;urs.
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NO _WAIVER

Except as otherwise provided in this Agreement, the failure to

enforce any provision of this Agreement shall not be deemed 2

waiver thereof.

This Agreement is not intended and shall not be construed as

a waiver or any right or pbenefit to which the Employees herein are

entitled by law. O U i} /K}JL,/
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CHANGES AND MODIFICATIONS

Any changes or modifications in terms and conditions of
employment shall be made only through negotiation with the
Association.

proposed new rules oOr modifications of existing rules
governing working conditions shall Dbe negotiated with the

Association before they are established.

In the event the appropriate State pPension Board or Rules and
Regulations relating thereto enacts modifications which
modifications would inure to the penefit of the Employees if they
were incorporated herein they shall be deemed incorporated herein

without further action by or between the parties hereto.

N Zas
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SENIORITY

Traditional principles of seniority shall apply to Employees
covered by this Agreement. Such principles shall apply to lay off,
recall and transfer. Seniority is defined to mean the accumulated
length of service with the Department, computed by time in grade
for each rank. In the event time in grade cannot be determined by
date of rank, then in that event time in service by date of
appointment shall apply. An Employée's length of service shall not
be reduced by time lost due to an absence from his employment for
bona fide illness or injury certified by a physician not in excess
of one (1) year. Such a certification shall be subject to review

by the Police Surgeon, if any, or any physician mutually acceptable

to the parties. AN }ffjif
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PBA BUSINESS

The Employer agrees to grant the necessary time off without
loss of pay to the three (3) members of the PBA selected by the
members of the PBA as delegates to attend any state or ﬁounty
convention of the New Jersey Poliéemen's Benevolent Association.
Further, the Employer agrees tc>.grant the necessary time off
without loss of pay to the PBA representative duly designated as
the State Delegate.to attend the monthly State PBA meeting.

Delegates to a PBA convention shall have the right to charge
their RDOs sSo as to preserve their RDOs which occur during

convention pericds. (Award of Arbitrator J. Weisblatt 9-16-09, AR-
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AGENCY SHOP CLAUSE

Any permanent Employee in the bargaining unit on the effective
date of this Agreement who does not join the Union within thirty
(30) days thereafter, any new permanent Employee who does not join
within thirty (30) days of initial employment within the unit, and
any permanent Employee previously employed within the unit who does
not join within ten (10) days of re-entry into employment with the
unit shall, as a condition of employment, pay a representation fee
to the Union by automatic payroll deduction. The representation
fee shall be in an amount equal to eighty-five (85) pexcent of the
regular Union membership dues, fees, and assessments as certified
to the Employer by the Union. The Union may revise its
certification of the amount of the representation fee at any time
to reflect changes in the regular Union membership dues, fees and
assessments. The Union's entitlement to the representation fee
shall continue beyond the termination date of this Agreement so
long as the Union remains the majority representative of the
Employees in the unit, provided that no modification is made in
this provision by a successor agreement between the Union and the
Employer.

The Union agrees that it will indemnify and save harmless the
Ccity against any and all actions, claims, demands, losses oOX
expenses (including reasonable attorneys' fees) in any matter

resulting from action taken by the City at the request of the Union

under this Article. - L{!  /ZQ/&/
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EQUIPMENT

The equipment of said vehicles shall include, but not be
limited to, the following equipment; automatic transmission, power
steering, power brakes, air conditioning, interior lighting
package, automatic trunk release, roof rack with electronic siren
and lights, oxygen, first aid kit, flares and fire extinguishers.

211 marked vehicles shall be equipped with twelve (12) gauge

shotguns and cages. P ES
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TERM OF CONTACT

This contract shall take effect upon the execution thereof and
shall have a term from January 1, 2008 through December 31, 2011
This Agreement shall remain in full force and effect until a
successor agreement is executed. All retroactive payments which

may be due as a result of the economic clauses of this Agreement

-~ r
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shall be paid as soon after execution as is practicable. /
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IN WITNESS WHEREOF, the parties hereto have set their hand and

<
seals this | o day of Wi\mw% 203&.\.
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APPENDIX "AY
SALARIES

Effective Effective Effective Effective

01/01/08 01/01/089 01/01/10 01/01/11
PATROL OFFICER:
During 1°*° Year $26,883 $27,918 $29,616 $30,756
Upon Completion of $35,687 $37,061 $39,111 $40,617
1%t Year
Upon Completion of $41,353 §42,945 $45,221 $46,963
22¢ Year
Upon Completion of $57,854 $60,123 $63,061 $65,489
37 Year
Upon Completion of $74,693 $77,569 $81,178 $84,304
42 Year
Upon Completion of $79,645 §82,711 $86,518 $89,849
5% Year
Upon Completion of $85,417 $88,705 .$92,743 $§96,314
6% Year
Upon Completion of $90,157 $93,628 597,856 $101,623
7% Year
Upon Completion of $97,064 $100,801 $105,305 $1089,3598
8% Year (Max)
Investigator $101, 851 $105,772 $110,467 $114,720
Sergeant $102,315 | $106,254 $110,968 | $115,240
Lieutenant $106,148 $110,235 $115,102 $119,534
Captain $111,871 $116,178 §121,274 $§125,943
Deputy Chief $117,465 $121,987 $127,307 $132,208

All retroactive monies shall be paid as soon after

this Agreement as is possible.
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APPENDIX "A-TT

SALARIES

(Emplovees Hired After 01/01/2004)

Effective Effective Effective Effective
01/01/08 01/01/09 01/01/10 01/01/11
PATROL OFFICER:
During 1*° Year $26,883 $27,918 $29,616 $30,756
Upon Completion of $35,654 $37,026 $§39,075 $40,578
15 Year
Upon Completion of 544,426 $46,136 $48,535 $50,404
224 Year
Upon Completion of $53,198 §55,246 $57,996 $60,229
3¢ Year
Upon Completion of $61,970 564,356 $67,457 $§70,054
4% Year
Upon Completion of $70,743 $73,466 $76,918 $79,879
5% Year
Upon Completion of §79,512 $82,573 $§86,375 $89,701
6% Year
Upon Completion of $88,286 $91,685 $95,838 $99,528
7% Year
Upon Completion of $97,064 $100,801 $105,305 $109,355
8 Year (Max) '
Investigator $101,851 $105,772 $110,467 $114,720
Sergeant $§102,315 $106,254 $110,968 $§115, 240
Lieutenant $106,148 $110,235 $115,102 $119,534
Captain $111,871 $116,178 $§121,274 $125,943
Deputy Chief $117,465 $121,987 $§127,307 £132,208

A1l retroactive monies shall be paid as soon after the execution of
this Agreement as is possible.
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After

After

After

After

After

APPENDIX "B"

LONGEVITY

five (5) years of completed service............... 4%

ten (10) years of completed service............... 5%

fifteen (15) years of completed service........... 6%

twenty (20) years of completed service............ 7%

twenty-three (23) years of completed service ..... 9%
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APPENDIX *C"

Section 1

All members of the Police Department of Garfield shall be
entitled to receive, in addition to their regular salary and wage
benefits, a credit in the sum of Ten ($10.00) Dollars for each
credit hour completed in an accredited institution of higher
education. Each member of the Police Department shall be entitled
to receive said credit in each calendar year provided, however,
that he has been a member of the Garfield Police Department for a
period of three (3) years or more, and he shall continue to pursue
a course of study to attain either an associate degree or a
bachelor's degree. In the event any officer ceases to pursue his
required credits towards an associate degree for a period exceeding
two (2) years, then in that event the City shall cease paying the
credit allowances accrued to date. Further, each Employee shall be
entitled to receive payment up to a total of one hundred
twenty-eight (128) credits.

Section 2

Each member'of the Police Department requesting credit shall
submit a certification from the institution that he or she has
successfully completed the credits, the specific courses and
programs under which the credits were completed and verification
that the same were pursued towards the attainment of a degree in
any course of study relating to law enforcement including but not
limited to Police Science, Psychology, Criminal Justice and
U JA—
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Sociology.

Section 3

The question of which credits and courses are compensable
shall be subject to a study and decision by a committee to be
designated by the parties hereto. The committee shall consist of
two (2) members representing the City and three (3) members
representing the Association. After the committee makes the
determination as to which credits and courses are compensable, an
amendment shall be added to this Agreement indicating these
specific credits and courses. Only those credits and courses
approved by the study committee will be subject to compensation.
The study committee shall retain jurisdiction to consider the
eligibility of new courses. The study committee shall have the
power to review the one hundred twenty-eight (128) credit standard

N

established under Section 1. %i /ﬁiSf /gkﬁﬁ/
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APPENDIX "D

VACATION SCHEDULE

6 months to 10 yearS..c.uev ettt escacasncasas 15 working days
11 years to 17 years......seoeeesn b esenas e 21 working days
18 years and OVEer....veeeessosaanssosecenseas 28 working days
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New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Memorial Day

Independence Day

Labor Day

APPENDIX "E"

HOLIDAYS
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Columbus Day
Veteran's Day
Election Day
Thanksgiving Day

Friday following
Thanksgiving Day

Christmas Day
Martin Luther King's

Birthday
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APPENDIX "Ft

Except as otherwise modified by this Agreement, the present sick
leave program shall continue in full force and effect.

(A) Each Employee shall be entitled to fifteen (15) sick
leave days per year which shall be cumulative from year to
year.
(B) Partial absences from duty due to sick leave shall be
calculated to the nearest half hour per calendar year and
shall be deducted from accumulated sick leave at the end of
the calendar year in eight (8) hour segments (eg. 8 - 15%
hrs./1 day; 16 to 23% hrs./2 days, etc.). (3/1/82
Arbitration) |
(C) The procedure referred to above shall become effective
on February 10, 1982 and members of the unit shall not

suffer deductions from sick leave for partial absences

prior to that date. (3/1/82 Arbitration)

C & J/r
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